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ORD.#16-2022

AN ORDINANCE AMENDING ORDINANCE #25-2021 OF THE TOWNSHIP OF
MOUNT OLIVE ENTITLED SALARIES OF CERTAIN NON-UNION PERSONNEL

WHEREAS, pursuant to the Faulkner Act, under which the Township of Mount
Olive operates, the Mayor has the discretion to establish annually the salaries of
those employees generally referred to as non-union personnel, more specifically

hereinafter set forth and that those salaries should be memorialized via Township
Ordinance; and

NOW, THEREFORE BE IT RESOLVED by the Township Council of the Township of
Mount Olive, County of Morris, that the following salaries are set for the positions
listed below effective 1/1/2022:

TITLE SALARY/SALARY RANGE
Assistant Treasurer $62,000 - $72,432
REHS Trainee/Public Health Nurse $58,448
REHS/Public Health Nurse $62,196

A

“Joseph Nicastro
Council President

I hereby certify the above to be a true and correct copy of an ordinance passed by
the Township Council of the Township of Mount Olive at a duly convened meeting
held on May 31, 2022.
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